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HCAOA-WA December 2022 Public Policy Report 
Prepared by Leslie Emerick, Lobbyist    

Legislative Landscape   

Thank goodness the elections are over and Democracy 
won!  Since a picture is worth a 1,000 words, I have 
included a snapshot provided by the Seattle Times on 
the outcome of the elections in Washington State.  

The political leadership of the House and Senate has 
not changed for the 2023 legislative session. What is 
about to change is the makeup of the important 
committees such as House and Senate Health Care that 
health care providers find most of the bills that impact 
them are in. There will be a new Chair of the House 
Health Care Committee which will be decided over 
the upcoming legislative days. Predictions are that it 
will be Rep Marcus Riccelli from Spokane area, a 
long-time member of the committee and Senator 
Annette Cleveland will remain Chair of Senate Health Care. 
 
The Legislative Assembly Days began November 30-December 2, 2022. I have been meeting 
virtually with legislators in preparation for session for over a month and had in-person meetings 
during the assembly days for a change! There were work sessions scheduled in both the House and 
Senate Health Care Committees, the Aging and Disability Committee and the Fiscal Committees 
where they will discuss the state of the economy and budget revenue projections. 

I listened to the Joint Legislative Executive Committee on Planning for Aging and Disability Issues 
on 11/29/2022 and found this presentation very interesting and informative: 

  HCA - Long-term Care Workforce & Economic Trends & Conditions PPT 

 If you want a link to the entire committee presentation on the Impact of Medicaid rate 
methodologies on workforce in long-term care settings, go to: 
https://app.leg.wa.gov/committeeschedules/Home/Documents/30190?//18048 

 Session starts on January 9th, 2023 and lasts for 105-days. This is the long session of the state 
legislature where they prepare the 2-year operating, capitol, and transportation budget. They are 
working on setting up a virtual legislative session that will be a mixture of in-person and virtual 
meetings which has been a great side effect of the pandemic making it easier to testify. The Irv 
Newhouse Building is being torn down, so Republican Senators will be moved to modular buildings 
in a parking lot on campus. 

https://app.leg.wa.gov/committeeschedules/Home/Documents/30190?//18048
https://app.leg.wa.gov/committeeschedules/Home/Documents/30190?//18048
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The WA State Revenue Forecast Council has announced that there was $157 million increase over 
earlier projections so the state is still in pretty good shape for now. Budget decisions will be made 
around the end of February or early March when the next budget forecast comes out and they know 
how much money they have to spend! There are some big bills coming due for education and other 
pressing needs that will have to be addressed next session, so there will not as much money 
available as there was last year. 
 
2023 In-Home Services Day: is being planned for February 1, 2023. I want to do a survey to see 
how many people would come to Olympia and attend in person vs a virtual meeting. I have reserved 
Conference Rooms ABC in the Cherberg Building for our morning orientation thanks to Senator 
Cleveland. We have the room from 7:00 am until 11:00 am. I am still torn between doing a virtual 
or in-person so we will see how the survey turns out! During the session bills will be added to our 
agenda. Here are our initial talking points: 

Address Workforce Shortages for Home Care Aides and Certified Nursing Assistants: Testing 
and certification for certified nursing assistants (CNA) and home care aides (HCA) has been very 
inconsistent creating huge backups in WA State. We need a plan to enable students to get tested and 
certified, quickly, and efficiently, to get them into our long-term care settings, including home care. 

Support DOH Proposal to Eliminate Debt for Home Care Aides in O2G Fund…Concerns 
with Certification Fee Increases: Home care aides are some of the lowest paid jobs in health care. 
Although we support eliminating over $6 million in debt to the home care aide program, we would 
like the legislature to explore ways to assist these workers to gain certification without increasing 
their fees as it will be an additional barrier to entry into the health care system. 

Department of Social and Health Services (DSHS) 
 
DSHS and DOH hosted a virtual Home Care Aides stakeholder engagement session on November 
30, 2022. Attached is the PowerPoint presentation in PDF.  Below is the agenda.  Department 
leadership is currently reviewing concerns raised by community partners and the proposed date of 
hire rule change will not be presented as planned at the November 30th meeting. More to come on 
this issue. Nov 30 2022 Presentation.pdf 
 

• Application 
• Training & Certification Exam 
• Administrative Rules 

o Continuing Education 
o Training 
o Certification 

• Certification Exam Pass Rates 
• Discussion 

o Training Expiration 

https://erfc.wa.gov/sites/default/files/public/documents/publications/nov22.pdf
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Flnks.gd%2Fl%2FeyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDMsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMjExMjMuNjcxNTkzMjEiLCJ1cmwiOiJodHRwczovL2NvbnRlbnQuZ292ZGVsaXZlcnkuY29tL2F0dGFjaG1lbnRzL1dBRE9ILzIwMjIvMTEvMjMvZmlsZV9hdHRhY2htZW50cy8yMzM3MzA0L05vdiUyMDMwJTIwMjAyMiUyMFByZXNlbnRhdGlvbi5wZGYifQ.aLMmZXHtiVxHEH0Mh0LjT3gDks7xaEcsM1IqrSPbuGc%2Fs%2F717258116%2Fbr%2F148873872675-l&data=05%7C01%7C58862%40Homehelpershomecare.com%7C29c1448508c74f57c98608dad1875ab8%7Ce6df6610377e4ec3b67d36537764d8fd%7C1%7C0%7C638052676756554584%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=5MDzoW2lDsQkZMP%2Bh4HRMtWofLZyWhJZtVJlqikGPr8%3D&reserved=0
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Department of Health (DOH) 
 
Home Care Aide Fee Increase Hearing: State law RCW 43.70.250 requires that the cost of 
regulating each profession be paid for by that profession’s credential fees.  Based on the home care 
aides financial forecast, DOH is considering a fee increase to bring the profession’s fund balance 
into the recommended range. Please see this: Home Care Aide Cost Driver.pdf            
 
DOH held a stakeholder meeting considering raising home care aide fees from $85 to $100 on 
December 1, 2022. A decision will not be made until sometime in 2023. During the meeting, DOH 
staff explained how fees are set and was available for questions. HCAOA-WA has expressed 
concerns to DOH and to legislators about potential fee increases and the barrier it poses to entry into 
the health care system and submitted testimony at this public hearing. Here are the comments that 
we submitted at the public hearing: 
 

HCAOA-WA 
Comments Re HCA Fe                    
   
Nursing Care Quality Assurance Commission (NCQAC) 

Meeting with Kathy Moisio: Sharla Bode, Julie Ferguson and I met with NCQAC staff, Kathy 
Moisio who has been working with the LTC Steering Committee for the past 4 years. We expressed 
our concerns about the problems with testing for certified nursing assistants and the long delays. 
Although they have set up the mass testing sites below, many CNA’s have not been able to get their 
skills testing in a timely manner. Kathy is talking about setting up virtual evaluations that may help 
the backlog, but also talked about how the federal laws regarding CNAs need to change and be 
more like RN testing. We will be talking more about this with Paula Meyers who runs the nursing 
commission. I told Kathy that legislators would like to help resolve this issue and to help us find 
solutions to this problem for next session! 

Nursing Assistant Mass Testing Continues through Fall 2022: Mass testing is still going on for 
all nursing assistants who need the state skills exam. You can register for one of the skills exams 
listed below on the Credentia website. These dates are visible as Regional Test Sites on the 
Credentia website - you don't need to use codes to find them. If space is available, then the dates 
will appear. Once they are full, they will no longer appear. For information: nac.exam@doh.wa.gov  

 
Nursing Assistants Rules Workshops: These rules are implementing the work of the LTC 
Committee that Julie Ferguson and I have participated on for many years. NCQAC filed a CR-101 
on February 8, 2021, under WSR 21-05-021 for Chapter 246-841 and Chapter 246-842, Nursing 
Assistants. A draft of Chapter 246-841 is attached for your review. 

https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDMsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMjExMTguNjY4NzE4NTEiLCJ1cmwiOiJodHRwczovL2NvbnRlbnQuZ292ZGVsaXZlcnkuY29tL2F0dGFjaG1lbnRzL1dBRE9ILzIwMjIvMTEvMTcvZmlsZV9hdHRhY2htZW50cy8yMzMyNTEyL0hvbWUlMjBDYXJlJTIwQWlkZSUyMENvc3QlMjBEcml2ZXIucGRmIn0.CrkNZkyT-Z46oYFFdemiXiOgxhmebtp3tmMvvMEW3Uc/s/717257913/br/148500256523-l
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9..ARDYRNpPcTN2jjcsKKo00yflZcANQ2RfFzxatsjvJEY/s/717258116/br/145038947333-l
mailto:nac.exam@doh.wa.gov%C2%A0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Flnks.gd%2Fl%2FeyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDAsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMjEwMDcuNjQ4NDAwMDEiLCJ1cmwiOiJodHRwczovL2xhd2ZpbGVzZXh0LmxlZy53YS5nb3YvbGF3L3dzci8yMDIxLzA1LzIxLTA1LTAyMS5odG0ifQ.YleELNJJMdRRlgogzQiQ1EU2y8WGBklJiY4AuWNlRws%2Fs%2F716479064%2Fbr%2F145450735129-l&data=05%7C01%7C%7C4950f91f17044ec71fde08daa892ff9d%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C638007646564293009%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=hLN9DWnSpO%2F889F7JMBpqcI%2Fg8pmMsloZfCOCun9pl4%3D&reserved=0
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Draft Chapter 246-841  

To Join workshops, click https://us02web.zoom.us/j/6555701680 the day & time of meeting. 

• Thursday, December 29, 2022, 1-3 p.m.  
o WAC 246-841-440: Common Curriculum 

• Friday, January 13, 2023, 1-3 p.m.  
o WAC 246-841-465 thru 490: Complaints, Investigations, Corrective Action 

Designations, Withdrawal of Approval, Appeals, Closure, Re-Application 
• Friday, January 27, 2023, 1-3 p.m.  

o WAC 246-841-586 thru 595: Medication Assistant Certification Endorsement 
(MACE) Programs 

o WAC 246-841-530 thru 585: Alternative Programs 
• Friday, February 10, 2023, 1-3 p.m.  

o WAC 246-841-600, 720, 990, 991:  Violations, Mandatory Reporting, Fees and 
Renewal Cycle, Expired Credential 

Department of Labor and Industries (L & I) 

Job posting requirements for Employers: L & I has released an administrative policy to provide 
guidance on the Equal Pay and Opportunities Act (RCW 49.58). The law prohibits pay 
discrimination based on gender and promotes fairness among workers by addressing business 
practices that contribute to income disparities among genders. Employees and job applicants have 
rights under this law. 

The administrative policy also addresses job posting requirements for employers brought about by 
the passage of Engrossed Substitute Senate Bill 5761. Effective Jan. 1, employers with 15 or more 
employees must provide a wage scale or salary range, plus information on benefits and other 
compensation in their job postings. 

The policy also provides guidance on the department’s existing interpretations of the act. To 
provide more information about the law, the Employment Standards program is holding webinars. 
Employers can sign up for a session on the Workshops and Training Center web page. In the event 
title dropdown menu, look for “Equal Pay and Opportunities Act (Webinar)” to find the webinars. 
The schedule for the "Job Posting Transparency" webinars is: 

• Dec. 15 at 2 p.m., Jan. 12 at 9 a.m., Feb. 9 at 2 p.m. 

Topics to be covered include what constitutes a job posting, what information must be included in a 
job posting, what constitutes a wage scale or salary range as well as benefits and other 
compensation. You can also learn about the free consultations the program offers employers. 

https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Flnks.gd%2Fl%2FeyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDEsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMjEwMDcuNjQ4NDAwMDEiLCJ1cmwiOiJodHRwczovL2NvbnRlbnQuZ292ZGVsaXZlcnkuY29tL2F0dGFjaG1lbnRzL1dBRE9ILzIwMjIvMTAvMDcvZmlsZV9hdHRhY2htZW50cy8yMjkyNTU2L0RyYWZ0JTIwTkElMjBSdWxlcyUyMDEwLjYuMjAyMi5wZGYifQ.EalenVG5_q5FU_tN3lzoMylbMyu8FC-pLame7sztPxk%2Fs%2F716479064%2Fbr%2F145450735129-l&data=05%7C01%7C%7C4950f91f17044ec71fde08daa892ff9d%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C638007646564293009%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=W8YCockk2RB4lToeSJC9vtvLKBhHfALJHC0pPEKhGPw%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Flnks.gd%2Fl%2FeyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDIsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMjEwMDcuNjQ4NDAwMDEiLCJ1cmwiOiJodHRwczovL3VzMDJ3ZWIuem9vbS51cy9qLzY1NTU3MDE2ODAifQ.W6by5GYs7JcouhLYc_LOgvlNcAKe_DH-vy4puavWipU%2Fs%2F716479064%2Fbr%2F145450735129-l&data=05%7C01%7C%7C4950f91f17044ec71fde08daa892ff9d%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C638007646564293009%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=tuBKonAlpQ%2FG9zs62u1u5I3PygLnW7LcdRLsaZi%2F6rA%3D&reserved=0
https://na01.safelinks.protection.outlook.com/?url=https%3A%2F%2Flnks.gd%2Fl%2FeyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDEsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMjEyMDIuNjc1ODMxNzEiLCJ1cmwiOiJodHRwczovL2xuaS53YS5nb3Yvd29ya2Vycy1yaWdodHMvX2RvY3MvZXNlMS5wZGY_dXRtX21lZGl1bT1lbWFpbCZ1dG1fc291cmNlPWdvdmRlbGl2ZXJ5In0.d3swmOXEBKP6N126OljYVYWic_eEhx8YRvODp_Xyg0k%2Fs%2F767870113%2Fbr%2F149439734128-l&data=05%7C01%7C%7Ca15ef025ba844494bde108dad48676f4%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C638055971232718218%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=faidsDgADFF60626YtmbD%2BVmHLhqPur5Gj%2FGmkkWXuo%3D&reserved=0
https://na01.safelinks.protection.outlook.com/?url=https%3A%2F%2Flnks.gd%2Fl%2FeyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDIsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMjEyMDIuNjc1ODMxNzEiLCJ1cmwiOiJodHRwczovL2FwcC5sZWcud2EuZ292L3Jjdy9kZWZhdWx0LmFzcHg_Y2l0ZT00OS41OCZ1dG1fbWVkaXVtPWVtYWlsJnV0bV9zb3VyY2U9Z292ZGVsaXZlcnkifQ.RP6u68F4qCq15ByQP4gRzy2U4KbrWqNmLklJOlYhf4w%2Fs%2F767870113%2Fbr%2F149439734128-l&data=05%7C01%7C%7Ca15ef025ba844494bde108dad48676f4%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C638055971232874412%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=gSaRWXwyalh%2BHHUlqdczDfSGl9HnIC%2Ft%2FYN2Flf86rQ%3D&reserved=0
https://na01.safelinks.protection.outlook.com/?url=https%3A%2F%2Flnks.gd%2Fl%2FeyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDMsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMjEyMDIuNjc1ODMxNzEiLCJ1cmwiOiJodHRwczovL3d3dy5sbmkud2EuZ292L3dvcmtzaG9wcy10cmFpbmluZy8_dXRtX21lZGl1bT1lbWFpbCZ1dG1fc291cmNlPWdvdmRlbGl2ZXJ5In0.z1dCB6oY2F5aofisJZ7egRUSDxA2-hnKc7cUJyiIxEM%2Fs%2F767870113%2Fbr%2F149439734128-l&data=05%7C01%7C%7Ca15ef025ba844494bde108dad48676f4%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C638055971232874412%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=Ipt2h5inEru47lzumRr6qiL5l%2FzTkiwpy9sHLwR%2FJYo%3D&reserved=0
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Employers who would like in-depth education on the Equal Pay and Opportunities Act can request a 
consultation with the EPOA team. A consultation is an educational opportunity and provides an 
informed assessment of possible risks specific to you as an employer as well as proposes resolutions 
to assist with future compliance with the law. As part of the consultation, L&I conducts a 
comprehensive review of your employment policies and practices to assess potential risks. 
Employers can also request a consultation about a specific concern. For more information, contact 
L&I’s Equal Pay agents or 360-902-6625. 

Keeping workers safe from COVID-19 doesn’t end with lifting of Washington emergency 
orders: Still, coronavirus remains a workplace hazard and employers must continue taking 
precautions to prevent the spread of the virus. Among the general safety requirements and guidance 
still in place: 

• Every employer must assess their specific workplace for COVID-19 hazards and take steps 
to prevent employee exposure based on that assessment. 

• Workers who have tested positive for COVID-19 should be kept out of the workplace for at 
least five days per Washington State Department of Health guidance. 

• Healthcare workers and others providing care to or working near someone known or 
suspected to have COVID-19 should wear appropriate, fit-tested, and NIOSH-approved 
respirators.  

Complete Washington State Department of Labor & Industries’ (L&I) requirements and guidance 
are available online. 
 

https://na01.safelinks.protection.outlook.com/?url=https%3A%2F%2Flnks.gd%2Fl%2FeyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDQsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMjEyMDIuNjc1ODMxNzEiLCJ1cmwiOiJodHRwczovL2xuaS53YS5nb3Yvd29ya2Vycy1yaWdodHMvd2FnZXMvZXF1YWwtcGF5LW9wcG9ydHVuaXRpZXMtYWN0L2NvbnN1bHRhdGlvbi1yZXF1ZXN0P3V0bV9tZWRpdW09ZW1haWwmdXRtX3NvdXJjZT1nb3ZkZWxpdmVyeSJ9.Froq-gTrtVyNYnSsce4rM5M8_cqxPzyyuwbJVtKJVl4%2Fs%2F767870113%2Fbr%2F149439734128-l&data=05%7C01%7C%7Ca15ef025ba844494bde108dad48676f4%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C638055971232874412%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=MjqvatXG%2FiLUsIxrM6R0ferg%2BeTLUFFCfUQuS0R8zcc%3D&reserved=0
https://na01.safelinks.protection.outlook.com/?url=https%3A%2F%2Flnks.gd%2Fl%2FeyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDQsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMjEyMDIuNjc1ODMxNzEiLCJ1cmwiOiJodHRwczovL2xuaS53YS5nb3Yvd29ya2Vycy1yaWdodHMvd2FnZXMvZXF1YWwtcGF5LW9wcG9ydHVuaXRpZXMtYWN0L2NvbnN1bHRhdGlvbi1yZXF1ZXN0P3V0bV9tZWRpdW09ZW1haWwmdXRtX3NvdXJjZT1nb3ZkZWxpdmVyeSJ9.Froq-gTrtVyNYnSsce4rM5M8_cqxPzyyuwbJVtKJVl4%2Fs%2F767870113%2Fbr%2F149439734128-l&data=05%7C01%7C%7Ca15ef025ba844494bde108dad48676f4%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C638055971232874412%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=MjqvatXG%2FiLUsIxrM6R0ferg%2BeTLUFFCfUQuS0R8zcc%3D&reserved=0
mailto:EqualPay@Lni.wa.gov
https://doh.wa.gov/emergencies/covid-19/isolation-and-quarantine-covid-19
https://www.lni.wa.gov/agency/outreach/coronavirus/requirements-and-guidance-for-preventing-covid-19
https://www.lni.wa.gov/agency/outreach/coronavirus/requirements-and-guidance-for-preventing-covid-19
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